










165

Socias-Morales, (2024). The association between safety climate and noncombat 
injuries. Journal of Safety Research, 92, 142–147.  doi: 10.1016/j.jsr.2023.10.004.

Sorlie, H. O., Hetland, J., Dysvik, A., Fosse, T. H., & Martinsen, Ø. L. (2020). Person–Or-
ganization Fit in a military selection context. Military Psychology. https://doi.or-
g/10.1080/08995605.2020.1724752

Sundberg, R. (2021). Measurements for the institutional cohesion dimension. Military 
Psychology. https://doi.org/10.1080/08995605.2021.1897491

Swain, J. E. (2024). Exploring the utility of psychological safety in the Armed Forces. 
Journal of Character & Leadership Development, 11(2), 85–96. DOI: https://doi.or-
g/10.58315/jcld.v11.288

Valor-Segura, I. (2020). Predicting job satisfaction in military organizations. Frontiers 
in Psychology, 11, 875. https://doi.org/10.3389/fpsyg.2020.00875

Wei, S.-Y., & Kuo, Y.-K. (2023). The relationship among safety leadership, risk perception. 
Frontiers in Psychology, 14, 1000331. https://doi.org/10.3389/fpsyg.2023.1000331

Zhou, J., Zhang, J., Hua, W., & Zhao, M. (2022). How Does Enlistment Motivation 
Shape Organizational Commitment? The Role of Career Identity and Organizatio-
nal Support. Psychological Reports, 127(1), 299–334. https://doi.or-
g/10.1177/00332941221109097 (Original work published 2024)

Compromiso organizacional y gestión de riesgos en instituciones militares: una revisión sistemática de la literatura 
(2020–2025)

ISSN: 2520 - 7628 (Impreso), 2789-2514 (En línea)Volumen IV, Numero II, Noviembre 2025


